Additional Information

We have an opportunity for a fresh start and | will bring a new perspective to the role of mayor. I'm the right
person because of the skills and experience | bring.

People leadership - | have led organisations through change and reset culture. | bring out the best in people
and teams.

Public finance and oversight - | respect ratepayer money, having worked on State finances and held roles
focussed on efficient use of taxpayer money.

Government relations - I've advised governments and can draw from my experience to build constructive
working relationships.

Stakeholder engagement - Having led complex stakeholder engagement processes, | understand the
importance of ensuring that consultation is genuine and the community is listened to. | can balance different
perspectives.

My vision is for a responsible future that supports diverse housing options while protecting neighbourhood
amenity and expanding our tree canopy. My key priorities are:

Sound financial and asset management - I'll work to ensure Nedlands has rigorous long-term financial and
asset management plans, financial systems are properly implemented, and the Audit and Risk Committee is
operating effectively.

Respectful behaviour - Restoring trust in Nedlands Council depends on how the next council conducts itself
and the mayor plays a critical role in that. | will invest time building relationships among councillors, ensure
we hold ourselves accountable against the code of conduct and discourage blocs.

Balanced planning and development - Sensible development should be focussed around brownfields areas
and transport corridors, supported by public transport. Development should allow for off-street parking and
tree canopy.

Care for the local environment - Our natural environment cools our suburbs and supports wildlife. | will work
to ensure our 'friends of' groups are appropriately supported and the Urban Forest Strategy is implemented.




