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Discussion/Overview 
 
Council policies are reviewed periodically to ensure they reflect the strategic 
direction and responsibilities of Council and are kept up to date. 
 
The procedure for policy reviews is as follows: 
 
• Policies will be reviewed and updated by staff with any amendments due 

to changes in any Legislation, Local Laws, Regulations etc. and 
recommendations made to the Executive Management Team; 

 
• Staff recommendations are reviewed by the Executive Management 

Team or CEO and amended as required and recommendations made to 
Council; 

 
• Where there are major amendments to existing policies these policies are 

then presented at a Councillor Briefing for discussion prior to presentation 
to Council; 

 
• Where a number of policies have common themes, these policies may be 

combined to establish a new policy. Redundant and old policies will be 
revoked where they are substantially changed, and a new replacement 
policy will be presented at a Councillor Briefing for discussion prior to 
presentation to Council; and 

 
• Administration may at times recommend a policy be revoked with no 

Council Policy to replace it. This may occur when it has been identified 
that the policy is operational or covered under legislation and/or the 
responsibility of the Chief Executive Officer. 

 
Policy statements should provide guidance for decision-making by Council and 
demonstrate the transparency of the decision-making process. 
 
Elected Member Expenses and Equipment Council Policy 
 
This policy has been reviewed by the Chief Executive Officer and it is 
recommended the policy be renamed - Elected Member Fees, Expenses, 
Allowances and Other Provisions as per attachment 1.  
 
A significant change is a proposal to pay elected members in arrears, not in 
advance.  Payment in advance of work performed is not in keeping with modern 
accepted business practice. Payment in arrears, while possible, creates 
problems after an election or resignation of an elected member, since the local 
government is required to seek reimbursement of unused advanced payment. 
 
This policy was reviewed with Councillors at a briefing session and is now 
presented to Council for adoption. 
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Key Relevant Previous Council Decisions: 
 
Council Resolution – 15 December 2020  
 
That this item be deferred to the Council Committee Meeting on 9 February 
2021. 
 
 
Consultation 
 
New Policies or those policies with major changes were presented to 
Councillors and discussed at Councillor Briefings as per the list below prior to 
presentation to Council for adoption. 
 
1 October 2019 
• Elected Member Expenses and Equipment Council Policy renamed 

Elected Members Expenses, Allowances and Other Provisions  
• Interstate and International Travel Council Policy renamed Council 

Member and Employee Training and Conference Attendance Council 
Policy 
 

10 December 2019 
• Natural Areas Management Council Policy 
 
21 July 2020 
• Advisory & Working Groups Policy 
• Professional Development Council Policy 
• Elected Member Expenses and Equipment Council Policy renamed 

Elected Members Expenses, Allowances and Other Provisions  
 
Council Policies with only minor changes were reviewed by staff followed by 
the Executive Management Team and are now presented to Council for review 
and adoption. 
 
 
Budget/Financial Implications 
 
Nil. 
 
 
Conclusion 
 
The Council Policies listed in this report have been reviewed and are now 
presented to Council for review in accordance with the Review of Policies 
Council Policy and recommended for adoption. 
 
 
  



Mark Goodlet
More accurate description of policy content

Mark Goodlet
More accurate description of policy objective

Mark Goodlet
More accurate description of policy context

Mark Goodlet
This is removed as it is not a “context” sentence and is detailed in the “Statement”.  

Mark Goodlet
Definitions added to align with legislative and SAT language and terms.  Note, generally the policy language changed to aligned more closely with language of the Act, Regs and the SAT Determination.

Mark Goodlet
Subheadings aligned to legislation and SAT terminology

Mark Goodlet
No change in amount



Mark Goodlet
Previously “in advance”.

Mark Goodlet
No change

Mark Goodlet
No change to amount

Mark Goodlet
No change to amount

Mark Goodlet
Range is $500 to $3,500 in SAT. Previously $1,500 per term.

Mark Goodlet
Previously “in advance”

Mark Goodlet
No change, but references added.



Mark Goodlet
No longer required.  The use of PCs or Apple tablets is no longer restricting Administration efforts to provide accessibility to Councillors.

Mark Goodlet
Relocated to section 2.

Mark Goodlet
This has been referred to the ATO, which has stated Councillors are not able to salary sacrifice.

Mark Goodlet
Moved into section 2 as an allowance.

Mark Goodlet
Moved into section 2 as an allowance.  

Mark Goodlet
Added to align with Reg 34AC.

Mark Goodlet
Moved to another policy to deal with professional development, training and interstate and international conferences.

Mark Goodlet
Provision added to acknowledge the requirement to support equal access for elected members with disabilities.



 
 

 

| Council Policy 

 
 
Review History 
 
20 December 2016 (Report CPS33.16) 
24 September 2013 (Report CPS26.13) 
25 May 2010 (Report CM10.10) 
27 August 2013 (Report CPS26.13) 
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| Council Policy 

Legal Representation for Elected Members and Employees 

Status Council 

Responsible 
Division Corporate & Strategy 

Objective To determine when it is appropriate to pay legal representation 
costs for elected members or employees. 

Context 

This policy sets the parameters and conditions for payment of legal representation for 
Elected Members and Employees. 

There are four r criteria for determining whether the City of Nedlands will pay the legal 
representation costs of an elected member or employee. These are: 

• the legal representation costs must relate to a matter that arises from the
performance, by the elected member or employee, of his or her functions;

• the legal representation costs must be in respect of legal proceedings that have
been, or may be commenced;

• in performing his or her functions, to which the legal representation relates, the
elected member or employee must have acted in good faith, and must not have
acted unlawfully or in a way that constitutes improper conduct; and

• the legal representation costs do not relate to a matter that is of a personal or
private nature.

Definition 

Approved lawyer is to be: 

• a ‘certified practitioner’ under the Legal Practice Act 2003;

• from a law firm on the City of Nedlands panel of legal service providers, if
relevant, unless the Council considers that this is not appropriate – for example
where there is or may be a conflict of interest or insufficient expertise; and

• approved in writing by the Council or the Chief Executive Officer under delegated
authority.
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| Council Policy 

Elected member or employee means an elected member of the Council of the City of 
Nedlands or an employee of the City of Nedlands. 
 
Legal proceedings may be civil, criminal or investigative. 
 
 
Legal representation costs are the costs, including fees and disbursements, properly 
incurred in providing legal representation. 
 
Legal services includes advice, representation or documentation that is provided by 
an approved lawyer. 
 
Payment by the City of Nedlands of legal representation costs may be either by: 
 
• a direct payment to the approved lawyer (or the relevant firm); or 
 
• a reimbursement to the elected member or employee, if a reimbursement is to 

be paid, the amount must be agreed in advance of the costs being incurred.  
 
Statement 

 
Examples of legal representation costs that may be approved 
 
The City of Nedlands may approve the payment of legal representation costs for the 
following reasons:  
 
• where proceedings are brought against an elected member or employee in 

connection with his or her functions – for example, an action for defamation or 
negligence arising out of a decision made or action taken by the elected member 
or employee; or 

 
• to enable proceedings to be commenced and/or maintained by an elected 

member or employee to permit him or her to carry out his or her functions – for 
example where an elected member or employee seeks to take action to obtain a 
restraining order against a person using threatening behaviour to the elected 
member or employee; or 

 
• in the event of a local government enquiry or complaint lodged against an elected 

member or employee, to permit him or her to provide a proportionate response 
– for example when questioned by a member of the legal profession; and 

• where exceptional circumstances are involved – for example, where a person or 
organisation is lessening the confidence of the community in the local 
government by publicly making adverse personal comments about elected 
members or employees. 
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| Council Policy 

The City of Nedlands will not approve, unless under exceptional circumstances, the 
payment of legal representation costs for a defamation action, or a negligence action, 
instituted by an elected member or employee. 
 
Application for payment 
 
An elected member or employee who seeks assistance under this policy is to make 
an application(s), in writing, to the Chief Executive Officer. 
 
For payment to be made, the written application for payment of legal representation 
costs is to give details of: 
 
• the matter for which legal representation is sought; 
 
• how that matter relates to the functions of the elected member or employee 

making the application; 
 

• the lawyer (or law firm) who is to be asked to provide the legal representation; 
 

• the nature of legal representation to be sought (such as advice, representation 
in court, preparation of a document etc); 

 
• an estimated cost of the legal representation; and 
 
• why it is in the interests of the City of Nedlands. 

 
The application is to contain a declaration by the applicant that he or she has acted in 
good faith and has not acted unlawfully or in a way that constitutes improper conduct 
in relation to the matter to which the application relates. 
 
As far as possible the application is to be made before commencement of the legal 
representation to which the application relates. 
 
The application is to be accompanied by a signed written statement by the applicant 
that he/she: 
 
• has read, and understands, the terms of the policy; 
 
• acknowledges that any approval of legal representation costs is conditional on 

the repayment provisions and any other conditions to which the approval is 
subject; and 

 
• undertakes to repay to the City of Nedlands any legal representation costs. 

 
When a person is to be in receipt of such monies the person should sign a document 
which requires repayment of that money to the local government as may be required 
by the local government and the terms of the policy. 
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| Council Policy 

 
An application is also to be accompanied by a report prepared by the Chief Executive 
Officer or where the Chief Executive Officer is the applicant by an appropriate 
employee. 
 
Legal representation costs – Limit 
 
The Council in approving an application in accordance with this policy shall set a limit 
on the costs to be paid based on the estimated costs in the application. 
 
An elected member or employee may make a further application to Council in respect 
of the same matter. 
 
Council’s powers 
 
The Council may: 
 
• refuse; 
• grant; or 
• grant subject to conditions; 
 
an application for payment for legal representation costs. 

 
Conditions may include, but are not restricted to, a financial limit and/or a requirement 
to enter into a formal agreement, including a security agreement, relating to the 
payment, and repayment, of legal representation costs. 
 
In assessing an application, the council may have regard to any insurance benefits 
that may be available to the applicant under the City of Nedlands’ elected members or 
employee’s insurance policy or its equivalent. 
 
The Council may at any time revoke or vary an approval, or any conditions of approval, 
for the payment of legal representation costs. 
 
The Council may determine that an elected member or employee whose application 
for legal representation costs has been approved has, in respect of the matter for 
which legal representation costs were approved: 
 
• not acted in good faith, or has acted unlawfully or in a way that constitutes 

improper conduct; or 
 

• given false or misleading information in respect of the application. 
 
If a determination is made by the Council it can only be on the basis of, and consistent 
with, the findings of a court, tribunal or inquiry. 
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Where the Council makes a determination, the legal representation costs paid by the 
City of Nedlands are to be repaid by the elected member or employee. 

 
Delegation to Chief Executive Officer 
 
In cases where a delay in the approval of an application will be detrimental to the legal 
rights of the applicant, the Chief Executive Officer may exercise, on behalf of the 
Council, approval to a maximum of $20,000 in respect of each application. 
 
An application approved by the Chief Executive Officer is to be submitted to the next 
ordinary meeting of the Council.  Council may exercise any of its powers under this 
policy. 
 
Repayment of legal representation costs 
 
An elected member or employee whose legal representation costs have been paid by 
the City of Nedlands is to repay the City of Nedlands: 
 
• all or part of those costs in accordance with a determination by the Council; 

 
• as much of those costs as are available to be paid by way of set-off – where the 

elected member or employee receives monies paid for costs, damages, or 
settlement, in respect of the matter for which the City of Nedlands paid the legal 
representation costs. 

 
The City of Nedlands may take action in a court of competent jurisdiction to recover 
any monies due to it under this policy. 
 
 
Related documentation 
 
Nil. 
 
Related Local Law / Legislation 
 
Sections 3.1, 6.7(2) and 9.56 of the Local Government Act 1995 
 
 
Related delegation 
 
Nil. 
 
 
 
Review History 
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verbal conversations NOT related to local government projects or busines activities; 
electioneering; and personal records.  
 
All records created by Elected Members must be returned to the City to be captured, 
retained and, when authorised, legally destroyed.  
 
 
Related Documentation 
 
Record Keeping Plan 2018 
 
Related Local Law / Legislation 
 
State Records Act 2000 
 
Related Delegation 
 
Nil. 
 
 
Review History 
 
14 December 2010 (Report CM29.10) 
9 July 2019 
05 June 2020 
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Mark Goodlet
Policy ties to Reg 32, which provides for a Council to approve expenses necessary for the function of the role.

Mark Goodlet
This section brought across from Elected Member Fees, Expenses Allowances and Other Provisions Policy

Mark Goodlet
Addition due to latest LG Act update.



Mark Goodlet
Section added to provided align with Determination by SAT





























Patricia Panayotou
Increase to cover larger grant amounts and quicker turn-around for applications for grants�



Patricia Panayotou
Exclude CHSP grant funding as this is an on-going arrangement between the City and the Federal government and is always included in budget development as a source of revenue.�

Patricia Panayotou
Allows CEO to approve higher grants with a quicker turn around.�







































































Council Committee Agenda 9 February 2021 
 

   16 

10. Urgent Business Approved by the Presiding Member or By Decision 
 

Any urgent business to be considered at this point. 
 
 

11. Confidential Items 
 

Any confidential items to be considered at this point. 
 
 

Declaration of Closure 
 

There being no further business, the Presiding Member will declare the meeting closed. 
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	1. Policy Principles
	1.1 Establishment
	The Council may, by resolution, establish an Advisory or Working Group to:
	1.2 Operation
	Where not already determined by Council, the first business of each Advisory or Working Group will be to recommend draft Terms of Reference. These will include, but are not limited to:
	Once the draft Terms of Reference have been produced they shall be submitted to the Council, via the CEO through a report, for approval.
	Advisory or Working Groups will operate in accordance with the Council approved Terms of Reference.
	2. Policy Guidance
	2.1 Terms of Advisory and Role
	a. The role of an Advisory or Working Group is to act in an advisory and consultative capacity, providing the City’s Administration and the Council with its views and/or proposals relevant to the Objectives for which the group was established.
	b. The Advisory or Working Group will only consider matters referred to it by the Council.
	c. An Advisory or Working Group has no decision-making powers and does not have any authority to act on behalf of the City. In operation, the group cannot direct employees, call tenders, award contracts, expend monies, direct volunteers or do anything...
	d. Should an Advisory or Working Group wish to inform Council of its position on any matter, or to action any matter not already within the approved budget or being carried out administratively, then a formal recommendation to Council must be provided...
	e. Advisory or Working Group meetings will be conducted in an informal manner, providing opportunities for ideas to be raised and general discussion.
	f. Advisory or Working Group members (Mayor excepted) either collectively or individually are not authorised to speak on behalf of the City or provide comment to the media or other persons, in respect of any item under consideration, unless authorised...
	g. Matters determined by the CEO or Chairperson to be confidential are to be dealt with by the members as such.  Members are not permitted to reveal the nature or content of confidential material provided to the Advisory or Working Group outside of th...
	2.2 Role of the Chairperson
	a. The Advisory or Working Group Chairperson is to be appointed by the Council.
	b. The Council appointed Chairperson will preside at all meetings. In the absence of the Chairperson, a person elected by the quorum will assume the Chair for that meeting. Preferably, the Advisory or Working Group should be chaired by a Council membe...
	c. The Chairperson (in liaison with the most Senior City Officer appointed to the Advisory or Working Group) shall ensure that the Advisory or Working Group operates in accordance with this Policy at all times.
	3. Meeting Procedures
	3.1 Meetings
	a. Unless approved by the Council or there is a need to address an urgent issue (the latter to be agreed by the Chairperson and the Chief Executive Officer), the Advisory or Working Group shall meet as required. Additional meetings may be convened at ...
	b. At the first meeting, the Advisory or Working Group shall determine a Schedule of Meeting dates for the remainder of the year.
	3.2 Quorum
	A quorum will be by simple majority plus one.
	3.3 Agendas
	a. The Chairperson will determine the Agenda for each meeting. Members may submit items for consideration and listing on the Agenda.
	b. All meetings shall be confined to items listed on the Agenda, unless the Chairperson wishes to bring up an urgent item.
	3.4 Minutes/Meeting Notes
	a. The relevant Senior City officer having responsibility for the Advisory or Working Group, in liaison with the Advisory or Working Group Chairperson, shall be responsible to ensure the preparation and accuracy of the Minutes/meeting notes.
	b. Items considered at the meeting do not need to be voted upon. However, the minutes/meeting notes of the Group will record a vote on all actions and advice positions. They will not reflect verbatim discussion on issues or matters discussed during de...
	c. Matters that the Advisory or Working Group wish to bring to Council formally are to be voted on as formal recommendations.
	d. The view and proposals of an Advisory or Working Group are to be recorded in Minutes/meeting notes and retained in the City’s record keeping systems.
	e. Minutes/meeting notes of the meeting will be prepared by the Responsible Officer and distributed to members within ten (10) working days after the date of the meeting.
	f. The Minutes/meeting notes shall accurately record the details of any disclosure of interest and the extent of such interest.
	g. The Minutes/meeting notes shall record the times any person who has made a disclosure, has departed and/or re-enters the meeting.
	h. Minutes/meeting notes not requiring a Council decision will be circulated to the elected members and each member of the Advisory or Working Group and shall be records managed.
	i. Unconfirmed Minutes/meeting notes requiring a decision of Council are to be reported through relevant Directorate reports, with any recommendations regarding the views and proposals of the Advisory or Working Group, to the next available Ordinary C...
	j. Reports will consider each proposal to ensure it is:
	i. Consistent with the City’s established strategic and operational planning and the objectives for which the Advisory or Working Group was established;
	ii. Within the City’s capacity relevant to staffing, resources and adopted budget and also operational effectiveness and efficiencies; and
	iii. Endorsed by Council resolution, where funding from external sources is proposed.
	4. Administrative Action and Support
	a. A City employee will be assigned to provide administrative support to the Advisory or Working Group. This person will be responsible for the following:
	b. Advisory or Working Group meetings will not be catered aside from tea, coffee, water and biscuits.
	c. Any items which have been dealt with by the Advisory or Working Group will only be implemented by the City’s Administration once approved by Council, except where an action is carried out in the normal course of the City’s budgetted activities.
	5. Code of Conduct
	a. The City’s Code of Conduct shall apply to members of the Advisory or Working Groups.
	b. Members will be advised of the relevant provisions of the City's Code of Conduct and must comply with the relevant requirements. A copy of the Code of Conduct will be provided to each member upon their appointment.
	c. All members shall be required to declare any conflicts of interest in matters being considered by the Group.
	d. The City’s Chief Executive Officer is available to provide any assistance or guidance concerning the Code of Conduct or any matters of Interest.
	6. Conflict of Interest
	a. Although the financial, proximity and impartiality interest provisions of the Local Government Act 1995 do not apply to an Advisory or Working Groups (as it is not a Council appointed committee approved under section 5.8 of the Local Government Act...
	b. If a matter is being discussed by the Advisory or Working Group and a member has a financial or proximity interest in the matter, then the member is required to declare the interest and remove themselves from the meeting whilst discussion on that i...
	c. If a member discloses a financial or proximity interest in a matter under consideration by the Group and wishes to remain and participate in the meeting, the member may consider whether the interest is:
	d. The member shall then depart the meeting, whilst the meeting considers the request. The meeting shall then determine that the member should:
	e. Once the meeting has made a decision concerning a request, the Chairperson shall inform the member of the decision and the member shall comply with the Meeting’s decision.
	f. The Minutes/meeting notes shall record the member’s disclosure of interest and the extent of the interest. They shall also record the times a disclosing member has departed and/or re-entered the meeting and/or is absent from the meeting during the ...
	g. If a member is unsure whether they have an interest in a matter, they are encouraged to raise the issue with the Senior City Officer in attendance at the meeting to assist (though not direct) them in their decision.
	7. Insurances
	Where available through its insurance provisions the City will arrange all insurance to cover Advisory or Working Group members whilst discharging their normal course of duty.
	8. Membership
	a. Membership of an Advisory or Working Group is to be determined by the Council on a basis of relevancy to the purpose for which the group has been established.
	b. Membership may include; Council delegate/s (Council members), employees and representatives of stakeholder organisations and members of the community.
	c. Where Advisory or Working Group membership includes representatives of stakeholder organisations, the City shall seek written nomination/s from the organisation/s.
	d. Where Advisory or Working Group membership includes representatives to be drawn from members of the community; the City shall publicly advertise and call for nominations to be received within a defined period. Members are to be appointed by the Cou...
	e. In order to facilitate specific aspects of the operations of an Advisory or Working Group, membership with required skills or knowledge may also be co-opted on an ‘as required’ basis, by either the Chief Executive Officer or Advisory or Working Gro...
	9. Tenure of Appointment
	a. The Council will appoint a member to the Advisory or Working Group including the prescribed Term and any conditions.
	b. Unless determined otherwise by Council the Advisory or Working Group membership tenure is from the date of approval by Council until the termination date.
	c. If a member fails to attend three (3) consecutive meetings of the Advisory or Working Group, his/her appointment shall be automatically terminated, unless Leave of Absence has been granted and approved by the Advisory or Working Group. The Chief Ex...
	d. The Council may terminate the appointment of any member prior to the expiry of his/her term, if:
	i. the Chairperson and Chief Executive Officer are of the opinion that the member is not making a positive contribution to deliberations of the group; or
	ii. the member is found to be in breach of the Code of Conduct or a breach or contravention of the Local Government Act 1995, or its subsidiary legislation; or
	iii. a member’s conduct, action or comments brings the City of Nedlands into disrepute.
	e. The Council may by resolution terminate the Advisory or Working Group at any time and for any reason.
	10. Vacancies
	Vacancies shall be filled by calling for nominations of either the Council or community representatives. Members filling a vacated position will hold that position until the termination date.
	11. Council Decision
	The City’s decision-making obligations are guided by relevant legislative, strategic and operational requirements and therefore the views or proposals of an Advisory or Working Group may not always prevail.
	12. Review
	The operations and Terms of Reference of an Advisory or Working Group shall be reviewed when it is reconvened by Council, or at any other time as required by Council.


	2021 TS Reports - TS01.21 - TS02.21 - 25 February.pdf
	TS01.21 Integrated Transport Strategy and Precinct Plan Transport Impact Assessments – Budget Request
	TS02.21 Railway Road / Aberdare Road Intersection Upgrade
	TS02.21 - Attachment 2 - MRRG and City of Subiaco Design Funding Approval.pdf
	MRRG Design funding approval
	City of Subiaco Design Funding Approval


	2021 PD Reports – PD01.21 – PD04.21 – 23 February.pdf
	PD03.21 Local Planning Policy, Primary Controls and Community Benefits for Apartment Developments
	‘In the absence of any local planning policy or precinct structure plan being adopted for a specific area, the building heights (number of storeys) of Table 2.1 in accordance with R Codes Vol.2 shall apply as a default. Any variance to the height limi...
	PD04.21 Broadway, Nedlands Town Centre and Waratah Village Context and Character Local Planning Policies
	PD01.21.pdf
	Attachment 3 - Community Working Group Meeting Minutes - 9 December 2020.pdf
	Community Working Group Agenda
	Declaration of Opening
	Present and Apologies
	1. Disclosures of Financial and/or Proximity Interest
	2. Disclosures of Interests Affecting Impartiality
	3. Declarations by Members That They Have Not Given Due Consideration to Papers
	4. Confirmation of Minutes
	4.1 Community Working Group Meeting 25 November 2020

	5. Items for Discussion
	5.1 Local Planning Scheme No. 3 - Gaps Analysis

	Declaration of Closure
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	Design Review Panel - Attachment 1 - LPP Design Review Panel (draft)
	1.0 PURPOSE
	1.1 The purpose of this policy is to outline the operation of the City of Nedlands Design Review Panel.
	1.2 This policy is to be read in conjunction with the Terms of Reference for the Design Review Panel, as adopted by Council.

	2.0 ROLE OF DESIGN REVIEW PANEL
	2.1 The Design Review Panel is advisory only and does not have a decision-making function.
	2.2 The role of the Design Review Panel is to:

	3.0 OBJECTIVE OF DESIGN REVIEW PANEL
	3.1 The Design Review Panel is to provide technical advice and recommendations to the City on the design and site planning of complex planning proposals.

	4.0 POLICY MEASURES
	Referral to Design Review Panel Prior to Lodgement of Application
	4.1 Development which meets one or more of the following criteria is required to be referred to the Design Review Panel for review prior to the lodgement of a development application:
	4.2 If development is of a type referred to in Clause 4.1 of this policy, and has not been referred to the Design Review Panel prior to the lodgement of a development application, the applicant may be requested to agree to a time extension in accordan...
	4.3 Development, not of the kind referred to in Clause 4.1 of this policy, but which, in the opinion of the City is:
	may be referred to the Design Review Panel either prior to or following the lodgement of a development application.
	4.4 Planning proposals in the following categories may be referred to the Design Review Panel, where the City would likely benefit from a referral to the Panel:
	Process Prior to Lodgement of Application
	4.5 Information required to be submitted by the proponent to the City for assessment by the Design Review Panel must be submitted to the City a minimum of 10 clear working days prior to the date of the Design Review Panel meeting. Failure for this to ...
	4.6 Minutes summarising the agreed actions, and relevant comments and recommendations from the Design Review Panel are to be prepared by the City and provided to the applicant within 10 working days of the meeting occurring.
	4.7 The proponent is responsible for funding Design Review Panel meetings for a proposal prior to its lodgement as a formal application.
	4.8 Subsequent Design Review Panel meetings for a proposal referred to in Clause 4.1 of this policy prior to the lodgement of an application are at the proponent’s cost.
	Process After Lodgement of Application
	4.9 Proposals that are formally submitted as a development application to the City following consideration by the Design Review Panel must be accompanied by a statement detailing how, and the extent to which, the comments made from the Design Review P...
	4.10 Proposals will be considered by the Design Review Panel following the lodgement of a development application to make a recommendation to the City regarding the elements of the design that are supported and those elements that would benefit from f...
	4.11 The proponent is responsible for funding 100% of the cost of any Design Review Panel meeting post lodgement of the application.
	4.12 Subsequent Design Review Panel meetings required for an application post lodgement are at the proponent’s cost.

	5.0 MATTERS TO BE CONSIDERED BY DESIGN REVIEW PANEL
	5.1 In providing any advice and recommendations, the Design Review Panel shall take into account matters including, but not limited to:

	6.0 INFORMATION REQUIRED FOR DESIGN REVIEW PANEL MEETINGS
	6.1 Appendix 1 contains the information required to be submitted to the City by the applicant for assessment by the Design Review Panel.
	6.2 Appendix 2 contains the schedule of fees for holding a Panel meeting.

	7.0 DEFINITIONS
	7.1 For this policy the following definitions apply:
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	Context and Character LPPs - Attachment 1 - LPP - Broadway Precinct Context and Character
	1.0 PURPOSE
	1.1 To establish the existing and desired future character of the Broadway Precinct.
	1.2 For the desired future character statement to inform the assessment of development applications within the Broadway Precinct.
	1.3 To encourage good design and ensure that development responds appropriately to the site, context and identified local character and qualities.

	2.0 APPLICATION OF POLICY
	2.1 This Policy applies to all development within the Broadway Precinct. The Broadway Precinct is identified in Appendix 1.
	2.2 This Policy is to be used to inform the preparation of the Site Analysis and Design Response, as required by Element 3.1 of the Residential Design Codes Volume 2.
	2.3 This Policy is to be read in conjunction with the Residential Design Codes Volume 1 and 2.
	2.4 Where this Policy is inconsistent with the Residential Design Codes Volume 1 and 2, the provisions of the Residential Design Codes Volume 1 and 2 shall prevail, to the extent of the inconsistency.

	3.0  OBJECTIVES
	3.1 To ensure that applications for new development are accompanied by a Site Analysis and Design Response which demonstrates how the design of new development takes consideration of the existing and desired future character of the Broadway precinct.
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